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Overview of Training Workshops on Equal Opportunities
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How Breastfeeding Women are Protected under
the Sex Discrimination Ordinance
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Following the amendments to the Sex Discrimination Ordinance made
in 2020-2021 on protection from breastfeeding discrimination,
cultivating breastfeeding-friendly environment has become a key
highlight of corporates. Keeping abreast of the latest development of
the Ordinance can guide the internal policy update on equal
opportunities, and further enhance a breastfeeding-friendly culture in
employment and related fields.

SRliZa¥ IAoA R 45

Learn more on p.4
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Equal Opportunities Commission
16/F, 41 Heung Yip Road,
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Introduction to the Anti-Discrimination Ordinances
in Hong Kong
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« Sex Discrimination Ordinance, Disability
Discrimination Ordinance, Family Status
Discrimination Ordinance, and Race Discrimination
Ordinance

» Roles and functions of the EOC

* Complaint-handling procedures of the EOC
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Any individuals who are interested in this topic
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Outside guest speakers may be invited to talk about
other equal opportunities issues in the training
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Understanding the Unlawful Harassment under
the Anti-Discrimination Ordinances ¢
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o Unlawful harassment under the Sex Discrimination

Ordinance, Disability Discrimination Ordinance,
and Race Discrimination Ordinance

¢ Legal liability of harassers and their employers

Any individuals who are interested in this topic
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How Breastfeeding Women are Protected
under the Sex Discrimination Ordinance

RIS - Course Content:

- BRI EELIE TR A BN ER « Breastfeeding discrimination and harassment
R under the Sex Discrimination Ordinance

- iEiERIT * Legal liability for the unlawful acts
SictliBE RERISHIRBYF S * Measures to create a breastfeeding-friendly

environment

{Eiordik e s HBIAT Any individuals who are interested in this topic
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Promoting Culturally Inclusive Workplace

SRIZNS - Course Content:

< SEiRTENER BN T B iEnE= ol TR IS + To dispel ethnic stereotypes and understand the
e benefits of diversity at work
_ o« To understand how the Race Discrimination
- THR CIEREIRTRIGED T {ERIBIEEH Ordinance applies to employment-related
situations
(Fiork e HBIAT Any individuals who are interested in this topic



Disability Discrimination Ordinance
& Race Discrimination Ordinance in Education
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Preventing and Managing Sexual Harassment
in the Workplace
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Course Content:

« Equal opportunities issues that may arise in
different areas of education under the Disability
Discrimination Ordinance and Race Discrimination
Ordinance, such as:

- Student admission
= Curriculum
- Reasonable accommodations

« Good practices to these issues

Participants:

Members working in early childhood establishments,
primary or secondary schools/any individuals who
are interested in this topic

Course Content:

sexual

identify
behaviours which constitute sexual harassment

« Legal liability for sexual harassment

« Measures organizations can take to prevent sexual
harassment

e To define harassment and

responses to sexual

 Effective management
harassment

Participants:

Human resources personnel, managers, persons
appointed within organizations to deal with equal
opportunities matters, and business owners
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Managing Recruitment and Selection Processes

Course Content:

- RIETREHICIE ISR R SRz » Application ofdAnT-Di_scriminaﬁon Ordinances in
. recruitment and selection processes
. ][] v bR e e
IxTRIEBGEHE A AR RO ERSE » Legal liability arising from discriminatory
- BRRIFIoEIRERERZRGE recruitment practices

* Best practices in the recruitment and selection processes

Participants:

NSHEitES - BBAS - ESEIEIRIE Human resources personnel, managers, persons

s gy e e . . EElEmen appointed within organizations to deal with equal
MESRKEBEEHATL - (B - BT3P opportunities matters, business owners, recruitment

[BRIZENERIF It ES agents and job network providers
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Issues in Human Resources Management
under the Sex Discrimination Ordinance and
the Family Status Discrimination Ordinance

RIS - Course Content:

- 1 (IHRIGTRIRED % (GeRZmmiuliRiRE]) - Equal opportunities issues that may arise in

TR different areas of human resources management
Tﬁ/\n RiRER#IRNOIAELRIFS under the Sex Discrimination Ordinance agnd the
e - B - ~ Family Status Discrimination Ordinance including:
- {EiREEEaIIERIIER - Sex discrimination in employment
- (B EISHIREIHEIZELIXTR - greastfeeding discrimination in employment
- ER - Pregnancy

ST - Family responsibilities
[ E1=1 ) X
o Effective management strategies and responses to

- BN EERERERRREENE these issues

NAIERitES - BIEAS - ESEERIEIRRN Human resources personnel, managers, persons

=2 appointed within organizations to deal with equal
FERBFENATRIEE opportunities matters, and business owners
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Issues in Human Resources Management under
the Disability Discrimination Ordinance

SRS - Course Content:

((ﬁgrlﬁirﬂll,-rlﬁll)) T ATISEEREGEER « Equal opportunities issues that may arise in

= different areas of human resources management
HﬂI,H:HIIFﬁlﬂzEF‘I =8 - Bl : under the Disability Discrimination Ordinance including:
- !ﬁﬂz - Sick leave
- fM&T{FEN - Performance appraisal
. EﬁﬂﬂéliﬁE&Eiﬂﬁﬁ-ﬂl’u‘lﬂﬂﬂﬁiﬁ * Effective management strategies and responses to

these issues

NTISEit¥ES - SBAS - EBSERIRIER Human resources personnel, managers, persons

2 appointed within organizations to deal with equal
FSIREFENATRIEE opportunities matters, and business owners

/ .

o

® o
Vi E=tE TERF IR IXTRAISEIE 00K \lt

Managing Complaints of Discrimination
and Harassment in the Workplace

Course Content:

. ﬂ;;ﬂIfEfﬁ;.j]}][iiﬁﬂﬂiﬂﬁEEﬂqIﬁiﬁﬂﬂﬁlﬁ « Options for resolving complaints of discrimination

B and harassment in the workplace
* Effective ways for managers to resolve such

- ERABInEKTIFERBIMEEREIRER complaints by mediation
<SRBI ETN IR PSR BURESE  (5IYD : T2 LT » Issues involved in investigations of formal complaints

= NN o including procedural and substantive fairness,
HLHATF - {R/E  REITHELERS confidentiality, timelines, making recommendations

Participants:

NSEREDS - SIEAS - BESIEIRIE Human resources personnel, managers, persons

appointed within organizations to deal with equal

WESREFENAT opportunities matters

IRzl iRIXTRIEHIEEMRARIATL This course is suitable for those who have a basic

understanding of the Anti-Discrimination Ordinances
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